
Immersion Corporation’s Code of Business Conduct and Ethics Page 1  

 
 
 
 
 

CODE OF BUSINESS CONDUCT AND ETHICS 
 

8.1 Compliance with Laws 
8.2 Proprietary Information & Inventions Agreement and Confidentiality & Information Security 

Policy 
8.3 Code of Ethics 
8.4 Disclosure 
8.5 Insider Trading 
8.6 Conflict of Interest 
8.7 Anti-Corruption 
8.8 Export Compliance Policy 
8.9 Reporting and Compliance Procedures 
8.10 Further Information 

 
Immersion Corporation (“Immersion”) is committed to being a good corporate citizen. Immersion’s 
policy is to conduct its business affairs honestly and in an ethical manner, and it requires all employees, 
officers and directors representing Immersion to act in a manner utilizing good judgment, high ethical 
standards and honesty. 

 
This Code of Business Conduct and Ethics (“Code”) provides a general statement of Immersion’s 
expectations regarding the ethical standards that each director, officer, and employee should adhere to 
while acting on behalf of Immersion. It does not cover every issue that may arise, but it sets out basic 
principles to help guide all employees, officers, and directors of Immersion. All of our employees, 
officers, and directors must conduct themselves in compliance with these guidelines, and seek to avoid 
any perception of improper behavior. Unless stated otherwise below, this Code extends to all operations 
of Immersion and applies to all officers, managers, full and part time employees, contract workers, 
directors, and anyone who conducts business with Immersion (“Immersion Personnel” or “You”). 

 
Three fundamental principles underlie the Code: 

 
1. Each member of Immersion Personnel has an individual responsibility to establish and 

maintain a high standard of ethical business conduct. 
 

2. Each manager has a duty to aid Immersion Personnel in understanding the content, 
scope, and importance of this Code and to illustrate by his or her own behavior, the 
spirit and practice of ethical business conduct. 

 
3. Each manager must use reasonable efforts to learn of the ethical quality of business 

behavior engaged in by Immersion Personnel he or she supervises. 
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Conduct in violation of this Code is unacceptable in the workplace and in all work-related settings 
outside of the workplace. Immersion’s interests, policies, and high standard of business conduct must 
not be compromised as a result of an individual’s improper behavior. Any member of Immersion 
Personnel who violates this Code will be subject to disciplinary action, up to and including termination of 
employment or engagement. 

 
Questions regarding the interpretation of this Code should be directed to Immersion’s Vice President of 
Human Resources (the “Ethics Manager”), the General Counsel and Vice President of Legal, Chief 
Financial Officer, or the Chief Executive Officer. If you have a reasonable suspicion of or actually observe 
a violation of this Code, you must report the violation or suspicion in accordance with the procedures 
set forth in this Code, see Section 8.9 (“Reporting and Compliance Procedures”) below. 

 
8.1 Compliance with Laws 

 
All Immersion Personnel must comply with federal, state, and applicable local laws, and must perform 
his or her duties in an honest and ethical manner. If an applicable law conflicts with guidelines in this 
Code, Immersion Personnel must comply with the law; however, if a non-binding local custom or policy 
conflicts with this Code, Immersion Personnel must comply with this Code. Immersion Personnel are 
urged to discuss any potential conflicts with their supervisor, the Ethics Manager or the General Counsel 
and Vice President of Legal in advance of taking any action that may conflict with this Code. 

 
8.2 Proprietary Information & Inventions Agreement and 

Confidentiality &Information Security Policy 
 

Immersion’s trade secrets are confidential and critical to Immersion’s continued success. Immersion’s 
trade secrets include policies, processes, technical information, customer lists, new business ideas, 
marketing plans, pricing information, information about our customers and their business practices, and 
other related information. Any disclosure of this information jeopardizes Immersion’s competitive edge, 
as well as our relationship with our customers; disclosure of Immersion trade secrets is absolutely 
forbidden. Such disclosure may be grounds for immediate termination of employment or engagement. 
Upon hire or engagement, each member of Immersion Personnel is required to execute a Proprietary 
Information & Inventions Agreement or other agreement relating to that person’s duties to keep trade 
secrets and confidential information secure. 

 
Please review the following Immersion Policies on Immersion’s Website: 

 
a) Proprietary Information & Inventions Agreement 

 

b) Confidentiality & Information Security Policy 
 

c) Communications Policy 
 

d) IT Policy 
 
 

8.3 Code of Ethics 

General Practice 

https://www.immersion.com/wp-content/uploads/2019/07/Prop%20Inv%20Agmt.pdf
https://www.immersion.com/wp-content/uploads/2019/07/Confidentiality%20and%20Information%20Security.pdf
https://www.immersion.com/wp-content/uploads/2019/07/Communications%20Policy.pdf
https://www.immersion.com/wp-content/uploads/2019/07/Immersion%20IT%20Policy.pdf
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The following guidelines are applicable to all Immersion Personnel: 
 

1. All transactions made on behalf of Immersion shall be executed in accordance with 
management’s general or specific authorization and recorded on a consistent basis. In 
addition, all Immersion Personnel must refrain from entering into, encouraging or 
facilitating any unauthorized agreement, including side agreements. A side agreement is 
any unauthorized agreement or commitment (whether oral or written) made with a 
party after an approved agreement has been signed. An agreement is unauthorized if it 
is entered into in contravention of Immersion’s Contract Policy and Procedures. 

 
2. Cash disbursements shall not be approved or made for any purpose other than for what 

is supported by the accompanying documentation and in accordance with Immersion’s 
policies. 

 
3. Use of or access to Immersion property for any unlawful or unethical purpose is strictly 

prohibited. 
 

4. All fund accounts and other assets shall be properly recorded and disclosed. 
 

5. Immersion Personnel shall not make, offer, or accept a bribe, kickback, or gratuity from 
any person or entity with the intention or effect of influencing judgment or conduct 
with respect to Immersion’s business or operations. 

 
6. No activity will be undertaken for the purpose of evading any lawful tax. 

 
7. Immersion Property will not be used by or contributed to any political party. 

 
8. All cash receipts will be properly identified and recorded. 

 
9. If any member of Immersion Personnel has access to confidential or proprietary 

information, such information shall not be disclosed to any individual or entity outside 
Immersion (either during or after employment) without the prior written approval of 
Immersion. Such information shall only be used in furtherance of Immersion’s 
business. 

 
10. Immersion’s financial statements will be prepared in conformity with Generally 

Accepted Accounting Principles (“GAAP”) or other applicable standards, which maintain 
clear accountability. Furthermore, Immersion Personnel shall comply with Section 303 
of the Sarbanes-Oxley Act (“Section 303”) and any rules promulgated thereunder. 
Section 303 provides that it is unlawful for any officer or director of a company, or any 
other person acting under the direction thereof, to take any action to fraudulently 
influence, coerce, manipulate, or mislead any independent public or certified 
accountant engaged in the performance of an audit of the financial statements of that 
company if the person knows or should know that such action, if successful, could result 
in rendering the financial statements materially misleading. Examples of “improper 
influence” include, but are not limited to, actions by Immersion Personnel directly or 
indirectly: 
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 To offer or pay bribes or other financial incentives, including offers for future 
employment or contracts for non-audit services 

 
 To knowingly provide an auditor with an inaccurate or misleading legal analysis 

 
 To threaten to cancel or actually cancel existing non-audit or audit engagements 

solely due to the auditor’s objections of the issuer’s accounting 
 

 To seek to have a partner removed from the audit engagement solely because 
the partner objects to the issuer’s accounting 

 
 To knowingly provide an auditor with inaccurate or misleading information 

regarding a sales transaction involving Immersion 
 

 To blackmail any person 
 

 To make physical threats against any person 
 
 

Special Ethics Obligations for Members of Immersion’s Board of Directors 
 

Members of Immersion’s Board of Directors have a special responsibility because Immersion’s Directors 
are prominent individuals with substantial other responsibilities. To avoid conflicts of interest, Directors 
are expected to disclose to their fellow Directors and to the General Counsel and Vice President of Legal 
of Immersion any personal interest they may have in a transaction upon which the Board passes, and to 
recuse themselves from participation in any decision in which there is a conflict between their personal 
interests and the interests of Immersion. 

 
Special Ethics Obligations for Employees with Financial Reporting Responsibilities 

 
With responsibilities to stakeholders both inside and outside of Immersion, the Finance Department 
bears a special responsibility for promoting integrity throughout the organization. The Chief Executive 
Officer and Finance Department personnel have a special role both to adhere to these principles 
individually and also to ensure that a culture exists throughout the company as a whole to ensure the 
fair and timely reporting of Immersion’s financial results and condition. 

 
Because of this special role, the Chief Executive Officer and all members of Immersion’s Finance 
Department are bound by the following Financial Officer Code of Ethics, and each agrees that he or she 
will, in his or her capacity as an employee of Immersion: 

 
1. Perform his or her duties in an honest and ethical manner. 

 
2. Manage all actual or apparent conflicts of interest between his or her personal and 

professional relationships in an ethical manner. 
 

3. Take all necessary actions to ensure full, fair, accurate, timely, and understandable 
disclosure in reports and documents that Immersion files with or submits to 
government agencies and in other public communications. 
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4. Share knowledge and maintain skills important and relevant to stakeholder's needs. 
 

5. Comply with all applicable laws, rules, and regulations of federal, state, and local 
governments. 

 
6. Promptly report to the Chairman of the Audit Committee any conduct that the 

individual believes to be a violation of law or business ethics or of any provision of this 
Code, including any transaction or relationship that reasonably could be expected to 
give rise to such a conflict. 

 
Violations of this Financial Officer Code of Ethics, including failures to report potential violations 
by others, will be viewed as a severe disciplinary matter that may result in personnel action, 
including termination of employment or engagement. 

 
8.4 Disclosure 

 
It is of paramount importance that all disclosure in documents filed by Immersion with the Securities 
and Exchange Commission or in other public communications by Immersion is full, fair, accurate, timely, 
and understandable. Immersion Personnel must take all steps necessary to assist Immersion in fulfilling 
these responsibilities, consistent with each person’s role. Each member of Immersion Personnel must 
give prompt, accurate answers to all inquiries in connection with Immersion’s preparation of public 
disclosures and reports. 

 
8.5 Insider Trading 

 
Please review Immersion’s Trading Policy on Immersion’s Website: 

 
a) Insider Trading Policy 

 

8.6 Conflict of Interest 
 

Every member of Immersion Personnel has the right to engage in non-Immersion financial, business, and 
other activities if those actions (i) do not conflict or interfere with the performance of his or her duties 
to Immersion, (ii) are legal, (iii) do not involve the misuse of Immersion property, facilities, influence, or 
other resources, and (iv) do not negatively affect Immersion’s reputation. 

 
Immersion Personnel Shall Not: 

 
1. Engage in any activity that may interfere with the performance of his or her job. 

 
2. Personally benefit from the sale or purchase of goods and services by Immersion (other 

than benefits received as part of his or her compensation from Immersion). 
 

3. Engage in any activity on behalf of any person or entity which directly or indirectly 
competes with Immersion, including acting as an employee, director, or agent for such a 
person or entity. 

https://www.immersion.com/wp-content/uploads/2019/07/Insider%20Trading%20Policy.pdf
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4. Own, directly or indirectly, a greater than 5% (five percent) interest in any entity that 
does business with Immersion or competes with Immersion, except securities quoted on 
a recognized stock exchange or over-the-counter market. 

 
While some customers and vendors may want to thank and reward members of Immersion Personnel 
with a gift, Immersion limits any such gift to $100 in value. A gift over this value should not be accepted. 
Under no circumstances should money in any amount ever be accepted as a gift. Acceptance of a gift 
should not influence or give the impression of influencing the judgment or conduct of the recipient. 
Immersion Personnel should report the receipt of any gift to his or her immediate manager. 

 
8.7 Anti-Corruption 

 
Please review Immersion’s Anti-Corruption Policy on Immersion’s Website: 

 
a) Anti-Corruption Policy 

 
Pursuant to Immersion’s Anti-Corruption Policy (the “Anti-Corruption Policy”), Immersion requires full 
compliance with the Foreign Corrupt Practices Act (FCPA), the UK Bribery Act, other anti-bribery laws, 
local laws and any procedures developed by management to implement the Anti-Corruption Policy. The 
Anti-Corruption Policy applies to all employees, independent contractors, consultants and other agents 
worldwide, including individuals engaged by or acting on behalf of Immersion. 
 
Among other prohibitions included in the Anti-Corruption Policy, the policy prohibits all Immersion 
Personnel from: 

 
 Authorizing, making, offering, promising, requesting, receiving or accepting bribes (whether 

commercial bribes or bribes of government officials) or accepting kickbacks in any form 
 

 Giving anything of value to any government official in order to wrongfully influence the 
government official, obtain or retain business or receive any improper advantage 
 

 Giving or accepting gifts unless such gifts are (i) reasonable and not extravagant, (ii) 
customary and appropriate under U.S. and local customs, (iii) not offered for any improper 
purpose and (iv) could not be constructed as a bribe, kickback or payoff 
 

 Initiating a relationship with a representative, partner, consultant, distributor, agent or other 
third party, without conducting appropriate due diligence to assure that such third party will 
not engage in any improper conduct 
 

 Failing to maintain accurate records of all transactions 
 

All Immersion Personnel must report, in person or in writing, any known or suspected violations of this 
Policy to either the General Counsel or the Chair of the Audit Committee. Additionally, all Immersion 
Personnel may contact the Compliance Officer or the Chair of the Audit Committee with questions or 
concerns about this Policy. Any questions or violation reports will be addressed promptly and can be 
made anonymously. 

  

https://www.immersion.com/wp-content/uploads/2019/07/Immersion%20Anti-Corruption%20Policy.pdf


Immersion Corporation’s Code of Business Conduct and Ethics Page 7  

 

8.8 Export Compliance Policy 

Purpose 
Immersion’s policy on export compliance applies to all Immersion Personnel involved in export 
administration, export sales, traffic, engineering, and related functions. 

 
Policy 

1. All Immersion Personnel must comply with the U.S. Export Administration Regulations. 
2. Senior management must be directly involved in assuring compliance with all 

regulations, maintaining quality compliance control programs and providing adequate 
staffing and resources. 

 
3. Immersion will develop and maintain policies and procedures for all export related 

activities. 
 

4. All suspicious transactions or known violations should be reported to the Corporate 
Controller, in San Jose, CA at 408.350.8890, or pursuant to the Reporting Procedures set 
forth in Section 8.9 below. 

 

Penalties 
 

The possible penalties imposed by the Department of Commerce and any other affected government 
agencies are significant. Violations of the U.S. Export Administration Regulations may result in criminal 
penalties, administrative penalties, or both. Violations may also result in termination of employment or 
engagement. 

 
8.9 Reporting and Compliance Procedures 

 
All Immersion Personnel are responsible for the enforcement of and compliance with the Code. 

 
If You (i) become aware or suspect any conduct by an officer, director, employee, or contract worker 
that You believe in good faith is a potential violation of this Code or (ii) become aware of or have any 
complaint or concern regarding Immersion’s accounting, internal accounting controls, or auditing 
matters, or any concerns regarding questionable accounting or auditing matters, You should call our 
Whistleblower Hotline at (888) 893-9065 or submit via web at MyComplianceReport.com and report 
any acts which You believe to be in violation of this Code. 

 
The Whistleblower Hotline is operated by an independent third party organization who transmits all 
reports directly to Immersion’s Audit Committee. The Audit Committee is required to investigate all 
such reports submitted. Immersion management will not be advised of any report, unless the Audit 
Committee expressly notifies management. 

 
Immersion’s Whistleblower Hotline is available to all employees, contractors, customers, partners and 
shareholders who wish to bring to Immersion’s attention any potential violations of or non-compliance 
with Immersion’s Code of Business Conduct and Ethics. These issues will be handled promptly and with 
appropriate confidentiality. 
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Immersion employees or contractors do not need to disclose their identity when calling the 
Whistleblower Hotline, other that stating that he or she is an employee of Immersion. Because 
Immersion Personnel may remain anonymous and therefore prevent further contact in any subsequent 
investigation, it is critical to provide sufficient detail of any reported violation to allow a proper 
investigation to occur. 

 
All reports of violations or suspected violations of the Code and complaints or concerns regarding 
accounting, internal accounting controls, or auditing matters will be recorded in a log, indicating the 
description of the matter reported, the date of the report, and a brief summary of the disposition. The 
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log shall be maintained by the Audit Committee and retained for five years. Allegations of violations of 
this Code should be made only in good faith and not to embarrass or put someone in a false light. If You 
become aware of a suspected or potential violation, do not try to investigate or resolve it on your own. 
Prompt disclosure under this Code is vital to ensuring a timely and thorough investigation and 
resolution. 

 
All Immersion Personnel are expected to cooperate in internal or external investigations or alleged 
violations of this Code. If it is determined that this Code has been violated, Immersion shall attempt to 
impose disciplinary and remedial action for each Code violation in a consistent manner appropriate to 
the nature of the violation, including termination of employment or engagement, as the circumstances 
may warrant. 

 
It is Immersion’s policy to promote and implement prompt and consistent enforcement of this Code, fair 
treatment for persons reporting unethical behavior, objective and clear standards for compliance and a 
fair process by which to determine violations of this Code and other Immersion policies. It is against 
Immersion policy to retaliate against any employee for good faith reporting of violations of this Code. 
Further, all Immersion Personnel are protected by law from retaliation for reporting possible violations 
of this Code or for participating in procedures connected with an investigation, proceeding, or hearing 
conducted by Immersion or a government agency with respect to such complaints. Immersion will take 
disciplinary action up to and including the immediate termination of employment of any member of 
Immersion Personnel who retaliates against another member for reporting any suspected or actual 
violation of this Code. 

 
Please review Immersion’s Whistleblower Policy and Hotline on Immersion’s Website: 

 
a) Whistleblower Policy and Hotline 

 

8.10 Further Information 
 

Please contact the Ethics Manager, the Vice President of Legal, Chief Financial Officer, or the Chief 
Executive Officer if you have any questions about this Code or require further information. 

 
As of November 10, 2017 

https://www.immersion.com/wp-content/uploads/2019/07/Whistleblower-Policy-Hotline.pdf
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Confirmation of Receipt of Code of Business Conduct and Ethics 
 

I confirm that I have received a copy of the Immersion Corporation Code of Business Conduct and 
Ethics. I certify that I adhere to and advocate the principles and responsibilities governing my 
profession and ethical conduct. 

 
This Policy may be executed and delivered via facsimile, electronic mail (including pdf or any 
electronic signature complying with the Uniform Electronic Transactions Act (UETA) and the United 
States Electronic Signatures in Global and National Commerce (ESIGN) Act, e.g., 
www.docusign.com) or other transmission method and any document so delivered shall be 
deemed to have been duly and validly delivered and be valid and effective for all purposes. 

 
 
 

Employee’s Signature:     
 
 
 

Date:     
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